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CONFIDENTIAL MANAGEMENT SUMMARY OF:   PHIL JOHNSON
CANDIDATE FOR SR. BUSINESS ANALYST:  A ‘C’ LEVEL CANDIDATE
** This is a sample report – not a real person**
February 4, 2010
Summary: Basically Phil Johnson is the type of individual you would expect to see in a large bank performing routine systems analysis and/or functions.  Although he is capable of performing systems analysis in that type environment, he is not outstandingly bright, creative or innovative.

Further, from a behavioral standpoint he is a follower who is somewhat hyper and will experience some difficulties in focusing.  We suggest you find a candidate who is brighter, more creative, innovative, and one who would be forward thinking vs. one who’s oriented to follow the status quo.              

MENTAL APTITUDES
Phil is average mentally indicating the ability to complete a normal four year college degree program.  However, this job would better be serviced by someone in the top 10 or 11 % of the population and having an MBA would be a great advantage.  Further, he’s weak in knowledge and use of business terminology and slightly above average in English vocabulary.

However, to his credit he keeps up well with current events and the world around him. 

PERSONALITY DIMENSIONS

Behaviorally, he’s lacking in good ability to focus.  He needs set rules and guidelines to operate within as opposed to being bright enough and creative enough to create his own plan and approach to initiating and performing the job functions for ABC Company.   

Phil’s integrity level is good and he can meet and deal with people well.  To his credit he is sufficiently assertive to hold his own with people.    However, he is so acclimated to being a team member and player that he has no idea how to be an individualistically oriented achiever and to come up with his own independent findings and push for and lead the necessary changes they indicate.  He is sufficiently tough mined, has the ability to question and probe and does want some recognition for his accomplishments although he is primarily security motivated. 

Our opinion is that ABC Company pass on this candidate.

We believe these results to be 90 to 92.6% accurate.  
This report is confidential. It is based on test results and other available data.  When used in the hiring process, it should count for no more than 1/3 of the overall hiring decision as it is taken into consideration along with the interview, reference check, drug screen, background check, evaluation of the education, skills, and experience of the applicant.
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